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MODEL ^.POLIGY STATEMENT AND GUIDELINES FQft IMPLEMENTATION: 




VOCATIONAL EDUCATIOl 



The histaiy of organized vocationptl education programs clearly 
dismonst rates, that the traditipnal T?^les of male and female have been per- 
petuated in the preparation ofyS^ung people for the world of work. , 

, Although seix bias and^ex-role stereotyping are ihgraj.ned at an early 
age through family attitudes, they are reinforced as boys and .girls pro- 
gr6ss through the e^cation system. The male emerges from the education 
system to thrivftAn a male-dominated society while the female is greatly 
restricted ajia limited in reaching the top of the economic ladder, 

The^ /elimination of sex bias and sex-role stereotyping in vocational 
education" IS important for both sexes. It means the freedom of career 
;: choice, the opportunity for equal ^educational opportunities and equal* 
/employment in business, industry and labor. . ^ 

Mdst women work 'because they have to. More than 90 percent of Women 



wi 



11 be, employed at. least pQXt of their lives. Statistics reveal that 
nearlj o\e- third of all womei^^with children under the age -of 6 are work- 
ing, and the rate rises\ with mothers of schdpl-age children. Women who 



are single,* widowed, divorced df separated comprise ;two-fifths of this 
nation's population and of that number iaore than 13 percent are single 
heads of households. Since i960 the total number of women employed has 
increased dramaticially and now number more than 36 million or nearlyt40 
percent of the work force. . ■ ^ ' ■ 

Many factors have contributed to the movement of women ^ut of the 
traditional mold, which society has cast in which a woman must be^j^Jr^ict- 
ly a homemaker, and hasf. now transported her into the labor market. 
Women's place can "*io longer be the home since' today's economic 



condfitioYis requiire a second income to' support family needs. The decline ^ 
of the traditional nuclear family has resulted in an increasing number' 
of divorces and; separations forcing; women ta support themselves and 
,their children.^ 

Freedom from child bearing and the' lengthy child-rearing years, the 
increased level of education of womeji and the changing attitudes and 
rising expectations brought about by the womem^s movement have broadened 
the awareness of women that the traditional sex roles are no longer 

valid. , 1. . ■ • . 

Yet the vocational education, structure has not kept pace with the 
c{iariging times. Half of the* female students in vocational education Jfej 
enrolled in homemaking where courses and programs seldom lead/to market- 
able skills or gainful employment. Training for the secretarial, cleri- 
ca-1 and business occupations and the health occupations ,arel dominated by 
girls while training for the trades, technical and industrial programs 
and agriculture. are. the almbst exclusive domain of the boy s^ 

Thfe dual, system of preparation has led to the weil-established dual 
system of employment where women find themselves in low-^paying. jobs 
unable to qualify for the more lucrative positions in che technological 
arena of business and industry. ^ . * 

To alleviate the continuation of sex bias and sex-role stereotyping 
in vocationaj) education demands a concerted effort through ischool and . 
•community awareness and act'id^. 

Career information and exploration by whicft students learn about 
professional careers and occupational opportunities must begin at an^ 
early age. Prevocational courses such as industrial arts and home 
.economics must be accessible to both sexes for it is here th^t it can be 
.shown that sewing is not only. women's work nor carpentry only for men. 



it is: in tho vocatianal education structUre, which provides students 
with marketable' skills and prepares them for tho world of work, that the 
doors must be open to. all persons regardless of sex who need and want 
.effective vocational training. , . , 

- High school counselors must cast aside their ovm personal sex bias 
< and become more knowledgeable about vocational and technical occupations 
so that, they can assist students in making the right career choices. 

Business, industry and labor must also cooperate- to improve course 
offerings,, identify new occupations and assist With career 'information 
and job placement', ^ . . ■ , 

Neither males nor females can emerge from their traditional employ- 
ment modes until three components of the problem of sixjbias are met : 
awareness ,* recruitment and access to programs by both sexes; effective. ' 

■ '.f " . V . ' ■ ■ , ■ ■ ; 

•^Mance and counseling to aid students in their, career choices; and the 
•Willingness of employers to end sex-discriminatory hiring practices . *. 
Each of these faptors are dependent upon each other. It will not 

solve the problem to counsel. students into nontraditional programs; if ' 

, - , ■ ■ * ■ ■ ■'. . . ' 

there are no provisions for facilities, equipment and quality,- instruction. 
Neither can the vocational system achieve its goal in eliminating sex 
bigts if upon completion of the nontraditional programs, there is^no: , 
potential for job placement. Failure to satisfy any o£ t;he components 
wi^'l result in the failure of the vocational system to eliminate sex 
bias and blatant discrimination will continue. 

The adoption by governing boards of state and local plans to end 

sex bias and sex-role stereotyping is the first step in demonstrating 

■ ■ ' . ■ ■ • ■ ' ■ ■ . ' ■ ' ■ ■■■ ■ ■ ' ■ * 
commitment to accomplish a: worthwhile goal. . To what extent the, goal can 

be achieved will depend primarily on how the plan is implemented at the 
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■■\ •■■ ■ ..i • . • ■ / ■ . > - 

^ state and iWKl lovol and the willingness of the qdut:ation system to go, 
•beyond the federal requirements, < 

AH will benefit --girls, as they are able to attain technical jobs 
and achieve the mobility to move out of low-paying p(5*sitions previously 
reserved for t;hem; boys,*' as they find hew occupations that give them ' , 
sati'sfactionV and business and industry as they utiiiz^o the cadro of 

well-trained vocational graduates to fulfill the' technical needs of this 

' .. : i \ . ■ ' ■ ■ ^ . • ■ 

highly industrialized nation, ' - 



Am SEX-nOLE STEREOTYPm/l 



The rblovant state agency should; ' 

" Adopt the |)olicy statement to eliminate sex bias and sex -role 
f stereotyping. 

V,, . ■ ■ ^ ' •' . .•■ ■ * 

Dovolop m*ea.^UHrablc goals and objectives with timetal)l*cs i'6t' 
.implementation. 

1^ 

Coimiiit the federal funding oi* $50,000 to jxiVc qualified staff 
pcrsonndl -to implement the elimination of sex bia» and scx- 
i:*ple stereotypin'g., ■: , , . , ,^ ^ 

Dissoirtindtc. inf6rmation to local • cducat idn agencTos (LFiAs) oi/: \ 

v •j.f edciral rulckvand regulatiQab; 

• federal funds availaBl<; to olimxruite sex bias ,i displaced 
Miomemaker programs and' research / • 

'■ , ' .« ■ . ■ ' .-J • ■ • ^' • 

• Need for local matching funds ^ . 
. ^ ^ '■ ' ,■■ 

" Sources of additional funds 

i!-., ■ • • . 

Dc>?^lop criteria for allocation of ftdeiial funds applicable to 
• dosigndfted nonsexist programs for utiVizatipn by LEAs. 

■ . ' ' * *■ 

• Develop* guidelines and procedures for local LEAs to conduct needs'^ 
. assessment and data cpllcction. ' • 
■ '"■ ' ■ . . ' ■ 

Compile and analyze statewide data ^and disseminate info«rmation 
back to LEAs and other agencies, institutions and organiza- ' 
tions. • . 

Develop guidelines, criteria and procedures /or LEAs tdl iascer- 
tain sex bias in curriculum materials. ' - 

Review all existing state-distributed curriculum materials and 
revise. or eliminate those mjitdrials containing sex bia^. 

. Develop materials for in-service training of state staff on the 
elimination of sex bias 'and sex-role stereotyping. ^ 

Assist LEAs in utilizang materials to conduct in-service -* 
training on sex bias and sex-role stereotyping for vocational 
. . . . education *tcachers J- counselors, administrators, boards of 

■ . education and community groups. ■ . 

Revise regulations to; provide for existing vocationai education 
programs to *be accessible to both sexes. 



Asr»i^)t local liiAs iiK^scurtalnint'. the nccJ Vor new projjruins or 
tho revision of oxUrtinK pvo^irami; and In the implcmoiirat Ion 
of new proj^rnms in omcrKing oCcup.'it lonal urear.. 

>lonitor vqcat lonal cducat ion tojichor tvaininj'. to Lnsuro t hat 
" -awarcnqsii of sox l)ia.4 and stratc^^i os for chah^o arc included 

in course requirement;;. 
' ' '• ' ■ 

Develop a ma^^tor plan for guidance and counseling',; , 

• r.vahiat^^ (.■(n'tlfi.cation, crodj-nti a I i nu of counr.c Un'r.. 
^ liliininatc scx-lvinscd careur i^i format j, on 

^ ■ ) ; • ^ . . 

• Provide for now methods of dissemination of career 

in format ion . * * ' 

• Involve jjovernmental aijencies, vo-rchah, department of. 
education, CHTA, WIN Department of Labor, profes!i lonal . 
counselor ;'0n;rnuzations, teacher tralnini; Inritltutions, 
social .service af^enciei; and lay persons in dcvol^pinj^ n 
plan 

• Develop intcVnarand external task forcei; to study ways 
to eliminate sex I3 las nnd sOx-rqle stereotyping', 

Actively involve the state vocational advisory counc^il in imple- 
menting the state plan. 

Provide incentives for research, exemplary programs, retraining 
of counselors and upgrading teaching skills of vocational 
instructors.. . ' 

Develop guidelines for submission of proposals for research 
grants on the elimination of sex bias and sex-role stereo- 
typing in vocational education programs. 

Eliminate all sex-biased pul^lic relations information at tho ^ 
state level. ' 

s , . • 

Develop active public relations through the media to promote^ 
awareness oTsex bias and new programs to eliminate sex bias 
and sex-role stereotyping*. ' - , 

Develop guide 1 ines- iind criteria for evaluation of programs by 
I.EAs . . 

. F-ormulate guidelines ^r investigative procedures for non- 
compliance . 
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su(i\;iiSTra) Niiiios assp:ssmi:nt r)u oirrniiMiNiNi; siix bias 

' ' IN VOCA'i^lONAl i-DIJCATrON - 



'>t;fltj( fv t.i d\l In roriinu i on 
(possible iJOlircen t'or data arc provided 
Jn paronthe.'jori) 



1976-77 si977'-7 



» ' P 

Number oT ytudcnb:^ by ^oX jU^U UK^ onrollod Jn traUi- 
t. i Qrw»I t!ourr?or. - 

Number ofi students by sex and a lie /Enrolled in lion- 
traditional courses v • 

Projected school-age population (13-19)' 
(State Department of jfidiuc.'it ion) 

Worker 'supply and doniaiid (fH^lfjartincnt* o(:' Labor j ^ 
1976 through 19^2 - 

Cate^jories t'6r number Oit* workers expected to bo 
trained throuKh yot:Oihdai*y pro^irams , Kovornmont 
training pr.oyrams, p^vivato vocational school'* 
programs^ ■ ' ^ 

In-mi'graLt;ion of workers, projected to" move into 
■ the statW^- ' , . * ;.. 

Ntunb or o f s'^ h g i o: c ac^s of hoti s i?h o 1 d ^ < D e p a r t in c n t 
of Social 36 rvicoV, Dc]^>artment of Lab or 
Statistics / Women' s Bui^ioau) 

Number of single female wox'kcrs 

Suggested additional data; 

Births by teenage parents (Bureau of Vital 
■ ; Statistic^) 

Number of "minority ,wo!ii,0!n in work force 

Existing innovative pr^gr^in,*), .. to eliminate sex- bias 
and sex-role stereotyping 

List programs and ciirallment by sex ' 

Number of students by sj^'tor^toiled in student 
vocational clubs ■ 



Male 



Female 



Future Farmers of America ' ^ 
Future Homemakers of A;n<jrica 

■ . , V > ■ 
4^ y r 



I'Uturo (Uiranu'.;:; l/jmltT;-. of ♦AJiiori cn . . • 

llomu liconoiliic'^ Kclntotl Oecupations \ , 

\/acr]tiortal lmla;>ti'i.'il CI ubs* of Amor Lea. y ^ 

^ l>'jrurilnulv/e, ilclifcat ion Clubs ot' ' ^ 

Ucvicw Ot:(: ^tcxjbbook inaturlnlii to eliminate eux bla^s j ■ 
V in uutlio-visuais, rilm .strips, cai^scttes, , -x^,; 
char t » posters,' toachinK ald'-J / ^ ,.. 

.Review ol: carcv^r* infcormatlon in l.cr>ourcu center and 

^ * ■ ' ' ■ • , ■ . . • . 

Ilevlew of tost; iiiH, matorlals including poriionality 
. aiul aptitude testis 

Analysj.:^ of t.lie [)!;;oVTsion tor remedial prof^ra'ins: : 

' Matli Uiiglislw-' Bilinf^ual, Vp-cd skills 

Review cif acccsii o/. foth i>.cxc\s to prevocationai aiid • ; 
' career or i cured prog rVrns funded through local' 
a,nd state sou^rcos . . 

Survey* (5f .c6uni7Cldrs -at ^ all leyel^: 

liiiucat ion . ' " 

Woiflk experience outside ;the teaching field 
, WoTKload counselor/^Wdent- ratio . • 

i' ' Ayivignnient to studeaty as' rel'ated to sex ^, 
t Attitudes toward f^ex' hias;^, . \ [ ^ 

■\ Re<i^uirements for certificatiodj . ' ' . ' ' 

credent ialing - ' • 

Re^^uirenientj; for reccrt ification ;Ji^jtr(j'. 

;i;oeredential lag ^';>'. ' : 

R^>vicw of testing mnterials . - 
kovicw of tc5iting proccdurcj^ , ^ ^ 

Survey of. facilities and equipment .to determine, • 
needs, for .eXiisting pTograms " ' . ' 

Survey of facilitiL's and equipment to dotenninc • 
neods for projected programs ^ . • 

Survey o<f local school board attitudes; toward • • 
SOX bias in vocational progr;inis 



Survey of attitudes of school superintendent, personnel 

di^cctorir, high school principals and local directors 
of vocational programs toward sdx bias in vocational 
programs 

Survey of community attitudes including those of employers 
^ parents and school patrons toward sex bias in voca- 
tiorial prc^grams and nontr^iditional job opportunities 

Survey of student attitudes* toward^ nontraditional jobs 

Survey of student career preference 

Analysis, "of the composition . of local vocational education 
advisory council 

. Analysis/ of thfe composition of local pt'ogram advisory 
committees ^ 

Analysis of effectiveness of itcal advisory council . 

Analysis, of effectiveness of local program advisory 
committees . 

Survey of career information provided at elementary, 
. - junior high and high school levels /. 
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SUGGESTED FORM FOR EVALUATION' OF VOCATIONAL EDUCATION PRDGIlAMS . 



V/ibUAliOri ' . • 


Exaellent 


Above 
Average 


Average 


' Be low 
Average 


^Poor 


ndicators of Quality 












•Serving needs of all 'Students : access, enrollment in ndn- 
traditional courses 












\ • 1 . . _ ■ 
Effectiveness of instructional program, curriculum and 
performance 












Followup and placement of graduates in traditional 

courses/programk . . 












Followup and placement of graduates in nontraditional 

courses/programs . ^ • ' 












Effective utilization of facilities^ equipment and 

instructional materials; for all stiid'ents regardless 'of- 

sex" r . . - ■ .•■ \ ■ ■ .- \; 




\ ■ ■ . 








Demonstration of funding suppp^\j:;}f^ existing programs - « 
andj,'new programs that ^^ffora&^^ access at local 
school disti'ict level * 












Demonstration of support by local school administrators 












DemonstTation of support for programs through community 
awareness and action 












Effective, nonsexist 'guidance and^ counseling services 
for both sexes ^ - 
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EVALUATION • ^ 


Exoellent 


At?ave; 
Average 


Average 


Averaofe 


Foot* 


indicators of Quality (Cont'd) r 








. ■• .f'.' •* 




Cocfperative Job-trainings expqrience and work-study experience 

for both sexes . 

* ■• • .. ■ '■' *"■ . . ■ -' . . ' ■ 












Effective program planning progress to afford equal access 
for both sexes , 












Timetable for periodic monitoring by established procedures 
; ;V arid guidelines . . 












Usage . . 












Local Vocational Education Agency 












State Vocationar Education Staff » 












; ; State: A^Yispry. Co^ for Vocatjbnal .Education ; ^ : • i 












Local Advisory Councils for Vocational Education 













Initial evaluation at end of the first year of plan - Basi,e Line 1976; 

Number of girls enrolled in traditional courses 
Numbet. of boys enrolled in traditional courses 



1976-77 1977-78 



Niunb^r of girls enrolled in nontraditional courses 
Number of boys enrolled in nontraditional courses 
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1976-77 1977-78 



'Nmber of girls completing tradit^ courses 
:. Jtober of ^ 

vVJ/Ntober of giTls le^ Cdropping) npntraditional courses 
Number of boys leaving (dropping) nbntraditional courses 

Number 6f girl graduates placed in triiditional program j©bs 
iSumber of girl graduates placed in noritraditional program jobs 

Nuinber of boy graduates placed in traditional program jobs 
Number of boy graduates placed in nontraditional program jobs 

•• :■' . f^- ••. ■•. ' ■■■ . ■■' ■• . 

Number of graduates placed in related occupations 
Number of graduates continuing education in related field 



In-service traj-ning on sex bias and sex-role stereotyping: 

Vocational education teachers / 
Counselors (all) 
Counselors (high s^chopl) 
Vo-ed staff ; . 
Administration . 
Advisory council ^ 

Program committees/ / V 

Cd&uinity 

Others 



Nov of hoiirs 



Development of new programs: 
List number and program area 
Enrollment (number) boys girls^ 
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Elimination or revisipn of sex -role stiereotyping in 
Instructional materials 
I^esource materials, teaching aids- 
Career and guidance inlormat ion ' ^ 

■- ■ . ^ . 

Testing materials ^ Vcr* ' 

' 'A^"'.. . . ^ ■• ' ■ • 

Public relatlpns information (catalogs, brochures) 



Efforts to reeruit\both sexes to traditionally one^sex dominated class 
and/or program / ^ * \ 

Devei'opment of conmiunity^ awareness of sex bias in vo-ed programs^ 

. Surveys conducted . - 

Survey of attitudes toward males and females in nonttaditional 
car6er programs: .. . 

Students^ ^Counselors 

Parents 



Teachers 



Administrators^ 
■Community : 



Needs assessment conducted 



Local job marlcet* survey conducted_ 



Student career preference conducte^^ 

.- . ■ ■ . ^ . ■■■ : ' ■ ■ ■ 

Development of career fai r 



career days 



' t 
4^ 



Ap]ppintment of representative number of women aware of sex bias to ^advisory council 
for vocational education 

, •' ■ ■ ■ ■■■ - ' '■ . i 

Development of guidance and counseling plan or task force 

Development of plan to recruit students in n6ntraditional progra 

Appointment of women to local program advisory conmiittees 

Number of me n wome n appointed to one-sex-dominated j)rograms 



1:8 
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SUGGESTED ROLE OF STATE GOVEHNINg\bOAED ■.y^: 
IN IMPLEliENTZNG STATE FLAN f.- ' ' ^ 

Demonstrate commitment to eliminate sex bias and sex-role stereotyping 
by adopting appropriate policies, . - 

Adopt a state plan to eliminatersSx bias and direct compliance efforts 
^' foy the state plan by state "staff and local LEAs. , . o 

^ecure additional funds from state legislature to insure equal access 
of both sexes to all existing programs and initiation of new 
programs. \. " ' . ^ " 



fevelop, iapprove and implement procedures for collection of necessary- 
data relevant to the elimination of sex bias in vocational 
education. / < ' . 

Recruit and hire administrative staff committed ^o the elimination 
of seic bias in vocational education. 

Monitor and evaluate new programs to insure compliance!, with the , . 
elimination of sex bias. ^ 



St/GGESTED ROLE OF STATE OR LOCAL VOCATIONAL EDUCATION 
ADVISORY COUNCILS IN IMPLEMENTING STATE AND/OR LOCAL PJLAN^ 

{ Insure that recommendations for improvement of vocational education 
and especially thq elimination of sex bias and sex -role st^eo- 
typing are given due consideration for implementation by the 
governing^ board (s) . ■ 

Assist in developing programs that eliminate sex bias and sex-role 
stereotyping. 

* Advise on current"* job opportunities and future program npeds. 

V Insure that the advisory councils are broadly representalJive of the 
total community or state. Include a balanced. representation of - 
> women frpm traditional and nontraditional occupational] areas who 
\ have demonstrated abilities and committment to the elimination of 
. ^ sex 'bias. ,■■ \' ' ' - 

Establish state and local criteria for monitoring vocational educa- 
tion programs and for the collection of necessary data. 
■ • " "^"^ . * * 

Involve the community in recent developments in legislation and/or. . 
administrative policies relevant to the elimination of sex bids - 
in vocational education' by holding periodic public meetings for 
purposes of information sharing and problem solving. , ■ ^ 



SUGGESTED ROLE OF WCAL SCmOL,m^ SCHOOL BOARD . 

m IMFLEmNTXNG STATE Am/OR LOCAL PLAN * ^ ' • . ^ 

" Designate vocational education as a major priority in providing 

quality education for a:il students, . 

Demons.trate commitment to eliminate sex bias and sox-role stereo- 
typing by adopting appropriate policies and administrative 
directives f 

Recruit and hire qua^j^fied teachers who are committed to the elimi- 

' nation of sex bias in vocational education. " 

*■.'■•■ ■ ■ ■ ' ■ » ■ . ' ■ . ^ 

Recruit and hire teachers of the opppsite sex for |:raditipnally 
one-r&ex-dominated programs f \ 

Recruit and hire qualified counselors with work experience outside 
the teaching field. 

■, . • ■ . ■ ■ , ■ ^ ■ ' . . ' • • 

Require and provide release time for in-service training of voca- 
tional education staff and counselors, (Include in collective . ■ 
■ bargaining or negotiations agreement, -if needed,) . • \ 

Fund vocational teachers* salaries- at a 'level that will attract 

qualified persons from.business, industryy: labor and agriculture. 

Provide for personnel arid resources for career educatipn at'aii 
.levels, ; • ■ . ■ "■ ' ' ■ . ■ ' 

Monitor and implement high school class scheduling to allow access 
for all students to vocational education programs, 

Adopt graduation requirements that allow for vari^^ 
preparation. 

Provide for adequate facilities, maintenance, equipment, instruc- 
tional and T&soxxtte materials for existing and proj ected^ voca- ^ 
tional programs in order that bo.th s^es will have an equa;L. 
opportunity to participate t ^ ' • 

Establish alternative high schools, GED, night* high school, teenage ' 
parent programs and classes for the handicapped and educationally 
' disadvantaged to, provide opportunity for those students to parti- 
cipate in vocational education classes. 
'^Z ' • ' . ■ j' ■ ■ . ^ ' * ' ' > . ■ ; ' 

Provide access to educational opportunities for displaced hpmemakers, 
single workers, and single heads of households -for training, 
' retraining and upgrading of job skills through GED, night high 
: school classes and. day arid night classes in vocational education. 

Provide transportation for students to vocational , classes and to 
programs not housed in home high school and for field trips to 
businesses and industries. 
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Secure grants for e:templary and innovative programs related to the 
elimination of, sex bias and sex-role stereotyping. 

Appoint Women to school committees such as accountability, budget 
and curriculum development. ^ 

Provide effective liaison. with community school patrons, busineas, 
industry, labor and agriculture. Secure cooperation by -volun- 
teers to serve on local vocationg.1 program advisory commit t'ees 
and local vocational education advisory council, and assist with 
job placement. Provide use of facilities for instructional pur- 
poses, on-the-job. training, work-study experience and the idehti 
fication and development of new occupational progra5ia.*__. 

■ ' . ■ ' ■■■■■ j ■ ■ ■ .- • ■ ■ -. ■ ^• 

Stimulate community awar^^s of .the need, for equal.' opportunities 
for both sexes througK activities with service clubs, women * s 
organizations, ' governmental agencies and other organized groups . 



SUGGESTED ROLE OF LOCAL DIRECTORS {OF VOCATIONAL ' EDUCATION' . 
IN IMPLEMENTING STATE PLAN ■ . 



Develop and implement a local plan to eliminate sex bias and sex- ' 
role stereotyping. ' 

Provide for ih-servicb training of vocational teachers, counselors, 
vocational staff, admiiiistratoris and school board members . 

Eliminate or revise Sex-biased teaching, resource, counseling and 
testing materials. . ] 

Provide student access to dll programs through class scheduling 
coordination with academic program of high school. 

Provide basic skill* classes in'Engl^sh, bilingual, math an^ voca-- 
tional skills. . <t : - 

■Provide incentives for additional training of counselors and 
teachers: 

Improve cbramuni cation to feeder high schools* to vocational-centers 
or in relationship to academic program at home schools... 

Develop cooperation with local businesses, industries, labor and 
agriculture, by: ^. 

9 Appointing representatives to local program advisory qom- 
, mittees and/or local advisory 'Council • ■ ; . .1 

: ® Developing cooperative agreements to use facilities as 
teaching areas 



■ • Gaining cooperation for placement students in jobs, work- 
^ study experience and on-the-job training 

Invoive broad-based community representation on locai advisory 
program committees and on ^the Iocal',acivisory council for voca- 
-tional education. Include .a- balanced representation of both 
• sexes.-' 

Assist in recruiUng teachers of the opposite sex for traditionally 
one-sex-dpmiriated courses. 

Provide" tours of vocational education classes for fifth and sixth 
■•^rade, junior high and high schocKl students.^ ? - 

Provide field trips for vocitionll education students to viev^f busi- 
, ness, industry^ and agri'cultur^ at work, ^ ' 

•Provide career fairs- or periodic career days to develop awareness 
i of job opportunities in nontra^tional occupations; 

Develop cooperation 'with community human service agencies to assist 
■ students in remaining or. returning to school.. 

Develop a plan to monitor and evaluate all vocational education 
programs to determine compliance with state plan. 

Monitor student vocational club activities and eliminate seX bias. 

;Secure iocai funding for facilities and equipment by involving ilocal 
employjsrs and/or organizations. 

/JDetermine new program needs' by surveying local job market. 

Request -funds from state sources for research in sex bias and for 

■ the' development of innovative programs. - ; 



SUGGESTED ROLE OF INSTRUCTIOML STAFF AND CURRICULUM • 
DEVELOPMENT PERSOi^NEL IN . IMPLEMENTING STATE AND/OR LOCAL PLAN 

Participate in in-service training for all teachers of vocational 
education in eliminating sex bias, and sex-role stereotyping. 

•Assist with the- recruitment , in hiring male .teachers for female- 

domi-nated classes and female teachers for male -dominated classes. 

Eliminate or revise sex-biased, classroom materials, textbooks, film 
strips, cassettes* charts, etc. ^ 

Develop up- to-date classroom re>ource materials that .provide 
information on changing occupational, roles of men and women. 



imptoVe teaching skill's With the aid of in-service training to meet 
the needs of both sexes. . 

. . Develop positive teacher attitudes and behaviors toward both- sexes ' 
in the utilization of, instructional materials.. 

Provide flexibility of entrance into vocational education classes 
courses/programs. 

Encourage participation of both sexes in club activities, including 
leadership roles in traditionally one-sex-dominated clubs. 

Recommend to appropriate person (s) adequate budgetary needs f^T 
nonsexist instruction in existing programs and new programs, 

Recommend'^he procurement and u$e of modern, safety-tested equip- * 
ment to meet the needs of business, industry, labor and 
agriculture. 

Retomraend that adequate facility space be allocated to meqt the 
needs of the programs. 

Assist counselors with the development of nonsex-biased career and 

job information. : * • 

Assist with job placement;.' < . 

Interface with business, industry * labor and agriculture to identify 
local needs and provide classroom :yesoiirce persons .and relevant - 
job information. 

Include, in the .composition- of program advisory commit-tees represents- 
tidn of both sexes. . Effectively use advisory committees to imple- 
ment new programs^ facilitate equal employment opportunities and 
job placement and upgrade the quality of existing programs . v^. ' 

- Establish field trips for students with business, industry and labor/ - 

Develop demonstrdtions invvo-ed program?^ for viewing by the cbminunity ^ 
and by other students to reflect males and females in ndritraditidnal 
job preparation. ' ' ^ ' * • ' ' . 

Secure research grants for innovative' programs to elimii^ate sex bias 
and s^-role stereotyping. ' ' ' . * 



SUGGESTED HOLE OF GUIDANCE COUNSELORS FOR VOCATIONAL , , ■ 

.EDUCATION m BfPLEMENTING' STATE AND/OJ< LOCAL PLAM ' 

Develop in-service .traini*ng programs for all counselors at all^ 
educational levels to insure awareness of sex bias and sex-role 
s.tereotyping, I 
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Credential and. certify qualified counselors to:' 

• • Require credits in ca'yeor education, trends in ))^cational 
' occupati*ons^and vocational education philosophy. ■ 

• • Allow creitt^or work experience outside^eaching field, 

■ -- v " ■ ' o ' ' . • , ^> : , ■ 

• Provide stipends for counselors to return to college to , 

* upgrade counseling and guidance skills, ^ . •* , ' ; 

• Pi^pvide' sabbaticals for .counselors to work in business and ^ 
indystry^ • " ' ! v 

» • Estqjbiish time, limits, and^ course, requir^eraent:^ fqr recredential- 
'ing including classes, in the climinati'bTl of sex 'bias. anS sex* 
role stereotyping I ' ' ;: ^- , ' ^, 

%iiniinate or. revise all sex^role^stereoty^ed informational 'materials 

Secure- up„-^o-d^to information on nonseXist careers , choices/oppor- 
tunity and job pirojections, ' * ' . • 

■Secure technol6gical advancements iji the delivery of job information 

-and careers, suchz-as comj^a^erized 'career .information; syst - 
' ''mobile 'care'er and^^uidance vans 'and, microfiche materials. 

E^iiiiinatei all sex-biased t&;sting mUterials for determiningvpei;sDnal- 
ity traits afld aptitudes^ Develop and use testing, materials 
, free from sex bias, . ; f • , i 

Provide teachers, administrators, 'students ^nd community with mate- 
rials' on'; career choices available tQ both sexes.. Develop 
cpmraunity resource centers, . ' ; . . . 

"^ '\ ■ ' ' ■ " • . ' ■ • ■ 

ProvidS^couj>seling sVtyices 'during schoo,l: hours / after school ,\at ' 
night 'and\ in shopping centers ." Provide flexible time - schedules 
for extra \ duties or reimbursement for counselors. ' , 



Utili:^e,4?,us^i^esav>. industry, labor and agriculture to upgrade career 
information, d^yelop career; fairs, establish field trips: for 
students to inform both" sexes about opportunities for employment 
in nontraditionai jobs and to provide work-study experience, on-. 
' the- jobVtraining and job placement. ; 

".Jnvolve departm^bnt of labor and private employment agencies in<^ ^ ^ 
' assisting Kith'iob placement. ' . • , 

Es.tablish guidanc^ef and counseling advisory committee^ to. include^iS 
' men and women working in nontraditionai.. occupations, 'representa- 
tives' fi^om occiipationally-related governmental agejicies, parents 
teachers,' students, community, laypersons, mindrities tod single 
woTkors, • . * . * 



DoyeXop a roforral list of cpnimunity agcncios that will agsist 
female' students to rentala or rc^rn to school: 

•'•v' *■ \ )• ■ _ ^ • 

Xv . Social, service agcncioif} ' ' * 
■ Planned Parenthood 

, Public health clinics # 
Mental health 'centers * ^ 

Legcil aid services 
Day care . ' 

CETA, WIN r 

State employment agency ^ ' r , ; ' 

Housing agency . / ' v. 



COmUNITX ACTION 'TO STIMUJjm pTBREST 

m ELmiMTim SEX BIAS n WCATIOML EDUCA2WN PROGmJ , 

. Develop community awarenc^ss of vocational programs through denidnstra- 
' tions at ^shopping inaUiSa^ service clubs, women *s' organizations and 
other , community groupiJ . 

Involve business > industirXy* labor and agriculture representatives, 
school patrons, teach^XS, students and community leaders in pro- 
'gram development and im' the dissemination of information on 
. vocational' education. j_ 

Use women * s organizatibni^ and Other community groups to carry out 
seminars and confcrenciifjs to develop awareness of sex bias and 
^ • sex-role stereotyping And present ways it can be eliminated. 

Provide community involvoioiont in eliminating sex bias in instruct 
tional vocational matcsx^ials . , ' 

Develop a core of volunte^o'ts to servo as guides for student and ^ 
community tours of voc:iii,tional facyi'lities. - 

Utilize newspapers > radic^^^^^JI^ TV for'cbverage of existing programi? 
and promotion for new programs T Stress equal; opportunities for 
all students . 



^qure vpluhteera from busfiLnoss, labor, industry and agriculture to 
serve as resource persons fox in-service training of staff , . . .j ' 
teachers and counselor's. 

Utilize resource persons repjrcscjnting occupatiqn^ to assist in, class . 
presentations. 

Develop a task force on community involvement ia vocational education, 
. Involve students^, toach.ori>, parents, counselors, business, industry 
labor, agriculture, and mo li and women in no.ntraditio\ial jobs- - 
Identify goals of task force; i,c\ create awarentiss, develop new 
programs and Upgrade i^xisting programs, secure "job placements, ' ' ' 
research grants and ai^sist in securing resource materials. • 



> • ' • ■ • ■ , . ■ • ■ ■ ■ 

"Socur^. business, industry, labor and agricaituro brochures, films^ 
/. W carcbr iptfommtlon for usio in instructional program and ^' 
. roiS-ourco center, ) . * : 

Utili^.O vocational facilitiosiftis a moo'Qng place for clubs and 

organizations with programs dosigned to create awareness 'of . . 
vocational education and the elimination of sex bias. . ► 

• \ : ^ .. . ■ /. -yr : 

SUGGSSTXOi'^S FOR ASSISTANCE TO DISPLACED HOMEMAKERS ' ' ■ 

W OBTAXmG mRKETABLE SKILLS TH'BOUGII VOCATIOML EDUCA^^ION ■ ; ■ 

Develop innovative programs to mcetjtha needs of displaced horaf^ 
makers. . \ / ^ ' > 

ProvidiCi basic skills classes, GED opportunities and hi^h school 
*, diploma classes. • ' ^ 

Allow for completion of a high school, diploma by giving cr^^t for 
hij^h school classe:^ completed in former years . and givin^credit 
foir job experience in lieu of some graduation requirements. 

Provlclc^s. guidance and counseling personnel who have an'^understanding 
of .the needs of the displaced homeraaker, .... 

Provide^ career and job information relevant to the needs of the 
displaced horaemaker/ , 

Provide testing materials applicable to the mature woman. ^• 

■;■ Provide for .e%ji:tation^^ aptitudes and existing skills of the di^r- 
pHpcd hc^i^ierf^ker; that takes . into consideration her age and needs. ^ 

iProv^^^ commiuilty resource^ center .open to the, public. • 

Provide access to day' and night classes^ flexible hours, flexible' 
scHw^duling and flexible entry into' vocational and academic 
course work. ' . . - ' '> 

ProvWo pre-entry iniformation to the displaced* homemaker" of the 
cwrse work reciuiic'ements and' the time allocation required to 
cwriplete a program^ 

V Provide for work-stucly oppoi-tuititios and/or on-the-job training. 

Provide to the displaced homemaker a commuifity supportive iseryices 
referral list. Include social services, day care,' physical 
health. care, mental- health- services, legar. services, chousing* . 
information on CGTA,',VIN, department of employment a,hd' ; employ- j 
tiK^it agopcios* , ' ■ ' ■ 

Through cooperative efforts with other; agencies or organizations 
assist in meeting transportation needs' of the^ispilaced home- •. 
nn/ikor to vocationsil facilities.' !• ' 7 
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• I." • \ ■' - ' ; ■ ■ ■ 

~ . ' . ^' SUGGESTED 'RBSbURCGS ^ . , 

• Caroors for Women in the Soventios . . 1973. Women Bureau, U.S. 
Department of Labor. ^ Details stat^.stics on women in specific occu- 
pations and discusses emerging- opportunities in nontraditipnal 
careers. Available from the Superintendent of Documents, U.S» 

'Government Printing Office, Washington, D.C. 20402. * 40 cents, 

• Job. Traini^lg Suggestions for Women and Girlry r 1970. Women's 

• Bute au , S 7 Dep ar t me n t of Labor . Information about* job prepara- 
tion opportunities, traditional and rtontraditional, from horrte study 
to federally assisted manpower programs. Available from the Siupbr- 
intendent of Documents', U.S. Government Printing Officp, Washington, 
IkC, 20402. 15 cents. - 

'St ■ ■ • ' 

^ -Bgqrning a Living Across the Nation by Arthur M. Lc^e, Project Dase- 
li^nd. Northern Arizona University, flagstaff ,: Ariz. November 1974. 
Report of study: to doterminp efforts and results of nationwide 
vocational training programs under 'federal assistance. Write to 
Project Baseline for information. , 

• "Room at the Bottoms Girls' Access to'^ Vocational Training" by 
'[^'^xxxvic:^ Law Trocker. In Social Education , October 1974. Discussion 

'of the present status of vocational training and the need for career 

education programs, designed to eliminate sex discrimination and sex 

bia^s.v Write for reprint to Natipnal Council for Social Studies, 
1201 "l6th St., NW, Washington, D.C. 20036. 

• "Sex Discrimination in Vocational Education: Title IX and Other 
Remedi,es" by Dinah L. SH'el ton and Dorothy Berndt. In California 
Law Review , Juiy-Sej>t(smber 1974. Reviews the present structure 

of vocational, training' and explores changes required for qompliance 
with federal- law. Write for reprint to California Law Review, Inc., 
14 Boalt Hall, University of California School, of Law, Berkeley, 
; Calif. 94720. 

• • , ■ ■ ' ' . 

• Unmet Needs and Unresolved Issues of Vocational-Technical Education 
in the United States . 1 973 . National Advisory Council on Vocational 
Educ'Xtion. . State-by-s]^ate summary of the findings, evaluations and, 
recommendations of the state advisory councils on vocational educa- 

' tion. Write for information to the National Advisory Council on 
^ Vocational 'Education, 425 13th St. , NW, Washington^u D.C. 20004.-' 
• "Vocational Educatiojia-^ A Dual System" by Shirley McCune. In 
Perspectives on Voc^ational Education and Career Education,*' 
Inequality in Education , March 1974. Discusses the two occupational 
systems that determine the jobs and roles allocated to men and 
women; outlines action recommendations , Available from the Center 
for Law, and Education, Harvard University, Cambridge, rtass . 02138. 
Writefor price Information. . i 



27 



■ • ■ -24-' ^ ' ' ' I ''. ' 

• Womon in Approntlco3hip--Why Not? > prepared by NornKi^Briggs . 1D74. 
.Munjpower Administration^ U.S. Department bf Labor. Final report of 

• a Wisconsin study, of obs£aclos to women in n^ntraditional apprentice- 
ship programs. Available from the Superintondent of Documents U.S« 
Govornmont Printing Office, Washington, D.C. 20402. 75 cents. 

■f- •' ■ , ■ ■ • • ^ . ■ I 

• Women in Vocational Education by Marilyn Stoolc. 1974. Project 
Baseline supplementary report/ Reviews current status of women in 

^vocational training to determine the possibility of a causcr-effcct 
relationship between school practices and limited job options. 
Available as ERIC report (ED 099 689). 75 cents for microfiche, 
$7.80 for hard covet. 

• Womanpow;er , a special issue of Manpower Magazine , November 1-975. 
Includes articles on the problems of working mothers, on five 
women in top-level Jobs and .on training programs for nontraditional . 
jobs. Available from the Superintendent of Documents, U.S. Govern- • 
ment Printing' Office, Washingt-on, D.C. 20402.. $1.30 for single 

copy I 

• Women. at Work . 1974* Technical Education Research Center. Report 
on a.'^series of regional and national seminar /workshops; includes 

-speeches, agenda, participatnts and bibliography of seminars designed 
for the development of leaders in vocational- education. Available, 
from Technical Education Research Center, 2401 Virginia Ave. , NW, 
Washington, D.C. 20037. $8.50. 

; • 1975 F[andbook on Women Workers . 1975. Employment Standards Admin-- 
. istration. Women's Bureau, U.S. Department of Latibr, A review Of 
women's progress iii^the U.S'. labor force. Bulletin 297. ' Available 
"^rom the 'U.S. Department of Labor, Employment Standards Administra- 
tion, Women's Bureau, Washington,, D.Ci 20210. 

• Equal Vocational Education by Jane Lcrner, Fredcll Bergstrom and 
Joseph E. Champagne., 1976. Prepared for the Division of Occupation- 
al Research and Development, Texas Education Agency, at the Center 
for Human Resources,- University of Houston, Houston, Texas. This 

IS the final report on two contracts on women in vocational education 
• Available from the Center for Human Resources, University of. Houston, 
Houston, Texas. 

•■ ■ /-'f ■ ■ ■ 

• Occupational Manpower and Training Needs . . Revised 1974- Bureau of 
Labor Statistics, U.S. Department of Labor. Informatio/i for voca- 
tional counseling and planning for occupational training. Bulletin 

,1824. .Available from the Superintendent . of Documents, U.S. Govern- 
ment Printing Office, Washington, D.C. 20402. Price $1.80. . 

• A Statistical Portrait of Women in the U.S . April 1976. ^ Bureau. of 
the Census, U.S. Department of Commerce. Current population reports. 
Special Studies Series P-23, No. 58. Available from the U.S. Govern- 
ment Printing Of fice , Supe'^rintendent of Documents, Washington, D.C. 
20402. ..Price $2.10. . ' 
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^Education Commission of the States 



The Education Commission of the States is a nonprpfit organization 
formed 6v interstate compact in 1966. Forty-siiTstates^'PuertO'Rico and 
the Virgin Islands are now menribers. Its goal is to further a working .j 
ralationship among governors^ state legislators^ and educators for the 

' improvement of education. This report is an outcome of one of many . 

: commission Mndertakings at all levels of education. The commission 
offices are located at 300 Lincoln Tower, 1860 Lincoln Street, Denver, ^ 
Colorado 80295. 

it is. the policy'* of tiia ' Education Commission of the States ^to take 
affirmative action to~ prevent discrimination in its policies, programs and 
employment practices. 2S 



